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Plan Adult Learning 

Conduct Training Needs Analysis 

Design Competency Based Training 

Conduct Competency Based Training 

Assess Participants’ Competence 

Having more than 16 years of experience in the training 
arena, our trainers are known to facilitate their programs 
using a practical, hands-on approach, time flies in their 
programs and before you know it, you would have benefitted 
and enjoyed 5 powerful, fulfilling, life changing and 
significant days of the HRD Train-the-Trainer Certification 
program 

 

MAY 2026 

6, 7, 8, 11 & 12 MAY PINNACLE PJ (Dr. Anita) 

20, 21, 22, 25 & 26 MAY PINNACLE PJ (Dr. Anita) 

RM2,684 PER PAX 

(Inclusive SST) 

 

 

anita@knowledge-evo.com 

Lifelong Follow up Coaching and Mentoring sessions  
Accreditation briefing, preparatory and tips 
Strong supportive Alumni  
Network with training opportunities 
2 months free access to verified training job listing from TPs 

SCAN FOR 
DATES 

Dr Priscilla Jacy Jihen 

 

Dr Anita Shanmugam 

 

SPECIAL POINTS OF INTEREST 

Short lectures, group activities and group discussions to provide 
participants with a fun and supportive learning environment 
Skill session for participants to practice their training skills 
Practice session for Knowledge Based Assessment on Day 4 
Final assessment training delivery assessment with clear 
constructive feedback from lead trainers. 
 

 

 

 

 

 

 

 

 

 

 

HRD CORP 

TRAIN THE TRAINER 

CERTIFICATION COURSE 
Get yourself certified, accredited and 
recognized as a competent certified trainer. 

 

KEY LEARNING OBJECTIVES & OUTCOME 
 Define key training, facilitating and presenting concepts 
 Identify participant training needs 
 Create lesson plans that are targeted to delivering the learning objectives of your participants 
 Create a conducive and engaging learning environment 
 Identify the different visual aids and training materials and use them appropriately 
 Identify difficult participants and unpleasant topics and provide solutions to these concerns 
 Apply innovative methods in your training designs to accelerate the learning process 
 Analyze corporate culture and align it to your training objectives 
 Use a needs assessment to identify the most effective training approaches 
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